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Background 

 Equal Pay Day is celebrated on April 8
th

 and represents the day that women must work to in the 

current year to make the same amount of money white men did in the previous year. That means 

that a woman must have worked all of 2013 and well into 2014 to earn what her white male 

counterparts earned in 2013 alone. This year, the National Organization for Women intends to 

not only point out the income inequalities which exist along gender lines but also the effect of 

race on unequal pay. 

 

Theme 
 Highlight the wage gap for all women of different races and demand equal pay for equal work 

for everyone. 

 

Equal Pay Day Dates 

The wage disparity in America exists not only between men and women but also varies by race. 

Although women on average make $.77 for every dollar white men earn, the statistics when 

broken down by race show an even wider gap. To highlight this fact, NOW publicizes not only 

April 8
th

 but also the dates that symbolize how much harder women of color must work to make 

the same as their white male counterparts from the previous year. We are also helping Moms 

Rising recognize an Equal Pay Day for mothers. 

 February 20
th

: Asian Women, 86%  

 April 8th: White Women, 77%  

 May 11
th

: Black/African-American Women, 64%  

 June 12th: Moms, 69% 

 June 17
th:

 Hispanic/Latina Women, 56% 

 

Hashtags 
#EqualPay 

#WageGap 

#RealPay 

#NoMadMenPay 

#TalkPay 

 

April 8
th

  
Facebook Status: Happy Equal Pay Day (if you’re a white woman)! You have finally earned the 

same amount of money that white men did in 2013! http://now.org/blog/what-is-realpay 

 

Tweets 
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The #EqualPay Act was passed over 50 years ago but the #WageGap still exists. #TalkPay 

#NoMadMenPay 

 

Women are more than two times as likely as men to work jobs with poverty wages #RealPay 

#WageGap 

 

Think all women earn 77% of what men earn? #WOC earn even less. #EqualPay #RealPay 

 

It’s #EqualPay Day… but only if you’re a white woman. #WOC still haven’t earned what white 

men did in 2013 yet. http://now.org/blog/what-is-realpay #RealPay #WageGap 

 

Leave the #WageGap in the 1960s, we want #EqualPay now! #NoMadMenPay #RealPay 

 

As of today, white women have made the same amount of money that white men did last year. 

http://now.org/blog/what-is-realpay #RealPay #WageGap 

 

#EqualPay Day doesn’t represent all women; see how long #WOC have to work to earn the same 

amount as white men here: http://now.org/blog/what-is-realpay 

 

Your workplace shouldn’t remind you of a Mad Men episode. #EqualPay now! #NoMadMenPay 

 

Nearly 2/3rd of minimum wage workers are women. #WageGap #EqualPay  

  

Women are more than 2x more likely as men to work in occupations with poverty wages 

#EqualPay #RealPay 

 

Equal work deserves #EqualPay #RealPay http://now.org/blog/what-is-realpay 

 

Women’s annual earnings are 77% of men’s #WageGap #EqualPay 

 

The gender #WageGap is 23.5% http://now.org/blog/what-is-realpay/ #RealPay 

 

White women earn 77% of what white men make, which is approximately over $12,000 less than 

their male counterparts http://now.org/blog/what-is-realpay/ #EqualPay #RealPay 

 

Nearly two-thirds of American women with pre-school aged children work #WageGap  

#RealPay 

 

Women need: affordable and high quality child care #WageGap 
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Asian women earn 86.8% of what white men make. http://now.org/blog/what-is-realpay/ 

#EqualPay #RealPay 

 

Pass the Paycheck Fairness Act #WageGap #EqualPay 

http://act.democracyforamerica.com/sign/PaycheckFairness?source=NOW 

 

The #PFA would prohibit retaliation against employees who ask about wage practices or disclose 

their pay #RealPay  

 

Asking someone to disclose their pay might be considered rude, but under the #PFA it will no 

longer get you fired #RealPay 

 

May 11
th

  
Facebook: Today we're recognizing how much longer black/African-American women have to 

work to earn as much as white men made in 2013. The average black/African American woman 

makes only 64.5 cents to the average white man's dollar. http://now.org/blog/what-is-realpay 

 

Tweets 

Today we're celebrating Black/African American women, who one average must work one and a 

half times longer than white men to earn the same amount http://now.org/blog/what-is-realpay/ 

#EqualPay #WageGap  #WOC #RealPay 

 

Think all women earn 77% of what white men earn? Black/African-American women earn even 

less. http://now.org/blog/what-is-realpay #EqualPay #RealPay  

 

Black/African-American women only earn 64.5% of what white men make. #EqualPay 

#RealPay http://now.org/blog/what-is-realpay/ 

 

#EqualPay isn’t just about your salary. See how else the #WageGap can affect you here: 

http://now.org/blog/the-wage-ravine/ 

 

Nearly 2/3rd of minimum wage workers are women. #WageGap #EqualPay  

  

Women are more than 2x as likely as men to work in occupations with poverty wages #EqualPay 

#RealPay 

 

Learn more about #RealPay here: http://now.org/blog/what-is-realpay/ 

 

The pay gap amounts to approximately $11,084 per year #RealPay #WageGap 

 

http://act.democracyforamerica.com/sign/PaycheckFairness?source=NOW
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$11,084 could buy 89 more weeks of food, 3,000 more gallons of gas, or more than a year of rent 

in some places #RealPay #WageGap 

 

Help women; increase the minimum wage! #WageGap #RealPay 

 

Pass the Paycheck Fairness Act #WageGap #EqualPay 

http://act.democracyforamerica.com/sign/PaycheckFairness?source=NOW 

 

The #PFA would prohibit retaliation against employees who ask about wage practices or disclose 

their pay #RealPay  

 

Asking someone to disclose their pay might be considered rude, but under the #PFA it will no 

longer get you fired #RealPay   

 

June 12
th 

Facebook: Happy Equal Pay Day, moms! Today marks the time it takes for mothers to catch up 

to the average white man's earnings from 2013. Too often mothers don't get the resources or 

support they need to manage home and work life, which can damage lifetime earnings. 

http://now.org/blog/the-wage-ravine/ 

 
Tweets: 

Congratulations moms! In 17 months you have finally made the same amount of money white 

men did in 12 http://now.org/blog/the-wage-ravine/ #EqualPay #WageGap #RealPay 

 

The #USA is the only industrialized country that doesn’t mandate paid maternity leave for new 

mothers. http://now.org/blog/the-wage-ravine/ 

 

With few maternity leave options in the #USA, the necessity of paternity leave rarely enters the 

conversation #RealPay  

 

Motherhood often hurts wages, while fatherhood can help. What's with the double standard? 

#RealPay 

 

Time off from work to raise kids can leave moms with fewer social security benefits 

http://now.org/blog/the-wage-ravine/ #WealthGap #RealPay 

 

22% of working moms with kids under 18 work in #minimumwage jobs #RaisetheWage 

#RealPay 

 

http://act.democracyforamerica.com/sign/PaycheckFairness?source=NOW
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#PFA encourages transparency, which could help moms ensure they're getting #EqualPay for 

equal work #RealPay 

 

June 17
th 

Facebook: The pay gap for Hispanic/Latina women is by far the greatest. Today we're 

recognizing the extra work Hispanic/Latina women must put in to earn what white men made in 

2013. The average Hispanic/Latina only makes about 54 cents to every average white man's 

dollar. http://now.org/blog/what-is-realpay 

 

Tweets: 

Today we're celebrating Hispanic/Latina women, who have to work almost twice as long to earn 

the same pay as white men http://now.org/blog/realpay-and-inclusive-feminism/ #EqualPay 

#WageGap #RealPay #WOC 

 

Hispanic/Latina women earn 54.1% of what white men make #EqualPay 

http://now.org/blog/realpay-and-inclusive-feminism/ #RealPay  

 

The median earnings for Hispanic Women are below the qualifying income threshold for 

eligibility for food stamps #EqualPay #RealPay 

 

Nearly 2/3rd of minimum wage workers are women. #WageGap #EqualPay  

  

Women are more than 2x more likely as men to work in occupations with poverty wages 

#EqualPay #RealPay 

 

13 million working women are not able to take paid sick days when they or a family member is 

ill #WageGap #RealPay 

 

The #WageGap affects everyone. See how here: http://now.org/blog/realpay-and-inclusive-

feminism/ #RealPay 

 

Women need paid family and medical leave #EqualPay #WageGap 

 

Pass the Paycheck Fairness Act #WageGap #EqualPay 

http://act.democracyforamerica.com/sign/PaycheckFairness?source=NOW 

 

The #PFA would prohibit retaliation against employees who ask about wage practices or disclose 

their pay #RealPay  
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Asking someone to disclose their pay might be considered rude, but under the #PFA it will no 

longer get you fired #RealPay  

 

Follow for Retweets and New Material 
@IWPResearch 

@equalpay4all 

@NationalNOW 

@AAUWPolicy 

@9to5Org 

@ACLU 

 


